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 SURREY PAY OFFER NON- SCHOOLS AND SCHOOLS 

1 APRIL 2019 TO 31 MARCH 2020 

JOINT STATEMENT FROM SURREY COUNTY COUNCIL, UNISON AND GMB 

Surrey Pay Offer 2019-2020 Schools and Non-Schools  
 
A revised Surrey Pay offer for 2019/2020 has been prepared in light of the feedback received 
during the recent consultation period from both schools and non-schools.  This revised offer, 
which is set out below aligns Surrey Pay bands and policies across schools and non-schools 
Surrey Pay groups. 
 
As a result of the recent announcement regarding the forthcoming move from County Hall and 
after positive negotiations with the trade unions, it has been agreed that the proposals relating to 
the workplace relocation grant will now be out of scope of this offer. The issue of staff relocation 
expenses will be factored into negotiations and consultations relating to a move from County Hall 
during 2019/20. The council will continue to meet with the trade unions throughout the year to 
discuss this and any other pay, terms or conditions issues which may arise. 

 
We believe that this revised offer will do much for some of the lowest paid in the authority and 
will ensure greater consistency of practice across schools and non-schools Surrey Pay groups, 
as well as achieving the government’s target on the national minimum living wage.  UNISON 
Branch Committee has voted unanimously to recommend acceptance of this offer.   GMB 
committee has a belief that the offer currently in place is the best that can be achieved at this 
time. GMB and UNISON members will be given the opportunity to accept or reject the offer in 
the New Year. 
 
This final offer is made with a view to reaching an agreement on pay effective from 1 April 
2019 until 31 March 2020.  This will pave the way for much simplified pay awards in the future. 
 
Next Steps 
During January 2019 UNISON and GMB will ballot their members on whether to accept the 
final offer.  
 
Statement sent on behalf of: 
 
Surrey County Council   GMB              UNISON 

    
Jackie Foglietta    Tina Hood   Andrew Pattinson   
Director of HR&OD   Branch Secretary  Chair 
 
21 December 2018 
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FORMAL SURREY PAY OFFER NON- SCHOOLS AND SCHOOLS 

1 APRIL 2019 TO 31 MARCH 2020 
 
 

PART 1:  SURREY PAY BANDS AND PAY REVIEW  

 
For non-schools and schools Surrey Pay staff 
 
From 1 April 2019 the pay year for non-schools and schools Surrey Pay staff will be aligned to 
the 1 April each year.    In addition, for non-schools Surrey Pay staff the direct link between the 
outcome of the appraisal process and pay progression will be removed. 
 
Staff will transition to the new pay arrangements in 2019/20, this means that on 1 April 2019 
staff on Surrey Pay grades 1/2 to 14 will move to the nearest fixed pay point which is higher 
than their current salary.  Pay progression to the next fixed pay point would apply from 1 April 
2020, subject to performance until the top of the grade is reached. 
 
 
Table 1: Surrey Pay Job Family Pay Bands 1 April 2019 

Grade 
Name 

Salary Range 

 Minimum 
Point 

1   
 Point 

2  
 Point 

3  
 Point 

4  
 Point 

5  

 Maximum 
Point 

6  

PS1/2  £     16,894   n/a  

PS3  £     17,316   £       17,779   £     18,242        

PS4  £     18,698   £     19,072   £     19,453   £    19,843   £    20,239   £    20,653  

PS5  £     21,169   £     21,593   £     22,025   £    22,465   £    22,914   £    23,367  

PS6 
 £     23,951   £     24,430   £     24,919   £    25,417   £    25,926   £    26,438  

PS7  £     27,099   £     27,641   £     28,194   £    28,758   £    29,333   £    29,912  

PS8  £     30,660   £     31,273   £     31,898   £    32,536   £    33,187   £    33,842  

PS9  £     34,688   £     35,382   £     36,089   £    36,811   £    37,547   £    38,476  

PS10  £     39,438   £     40,227   £     41,031   £    41,852   £    42,689   £    43,744  

PS11 
 £     44,838   £     45,959   £     47,108   £    48,285   £    49,492   £    50,711  

PS12  £     51,979   £     53,278   £     54,610   £    55,975   £    57,375   £    58,788  

PS13  £     60,258   £     61,764   £     63,308   £    64,891   £    66,513   £    68,151  

PS14  £     69,855   £     71,601   £     73,391   £    75,226   £    77,107   £    79,006  
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From 1 April 2019, for those staff who are currently on a career pay model/scheme, the 
percentage increase applied to their existing pay point will be applied to their salary and staff 
will move to the next fixed pay point until the top of the pay grade is reached. 
 
Table 2: Social Wellbeing Career Pay Bands 1 April 2019 

Job  
Family 

Pay  
Model 

Grade 
Pay  
Point 

Salary 

Social Wellbeing Career Pay Model 

PS8SC   £32,251 

PS9SC Point 1 £34,688 

  Point 2 £35,951 

  Point 3 £37,213 

  Point 4 £38,476 

PS10SC Point 1 £39,438 

  Point 2 £40,873 

  Point 3 £42,309 

  Point 4 £43,744 

PS11SC Point 1 £44,838 

  Point 2 £46,796 

  Point 3 £48,754 

  Point 4 £50,711 

PS12SC Point 1 £51,979 

  Point 2 £53,432 

  Point 3 £55,702 

  Point 4 £58,788 

 
From 1 April 2019 Surrey Pay grade PS15 will move from the job family pay model to the 
Leadership pay model.   In addition for senior managers on the leadership pay model, which 
will include grade PS15 and above, there will be no increases to salaries for 2019/20. 
 
Table 3: Leadership Pay Bands 1 April 2019 

 
Grade Name 

Salary Range 

Minimum Pay Point 
 

 Maximum Pay Point 
 

PS15 £79,389 £90,469 

PS16 £90,470 £112,161 

PS17 £112,162 £134,594 

PS18 £134,595 £161,514 

CEX £209,984 £232,683 
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Further discussions will take place with senior managers across schools and non-schools 
Surrey Pay groups regarding the application of the non-consolidated performance payment 
(NCP), currently available within non-schools to recognise exceptional performance. 
 
In addition the following changes will apply from 1 April 2019: 

1 All Surrey Pay employees must have a minimum of six months working at their 
current grade level to be eligible for pay progression, subject to scope within the 
range being available. 
 

2 All Surrey Pay roles across schools and non-schools will belong to a defined pay 
model and the process for individual pay progression will be determined by that 
pay model. 
 
This means that all Surrey Pay staff within schools will be mapped to either the 
spot salary pay model or job family pay model. 
 

3 The following grade pay changes will apply: 
    • PS1; moves to a ‘spot’ pay rate 
    • PS3; has three fixed pay points 
    • PS4 to PS14; has six fixed pay points 
    • PS15 to CEX; has a minimum and maximum pay range without any fixed pay  
      points.  
 

 
 
The pay bands for staff within South East Shared Services and Tutors within Community skills 
and learning and Surrey Arts will be communicated separately. 
 
As part of the ongoing review of Surrey Pay, from 1 April 2020 any increases to pay as part of 
the annual 'pay award' review will take into account the NJC pay award for local government 
employees for all Surrey Pay fixed pay grades up to and including PS14 and the JNC pay 
award for Chief Officers pay for local authorities, for senior managers on grades PS15 and 
above.    
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PART 2:  TERMS AND CONDITIONS AND ADDITIONAL INFORMATION 

 
For non-schools and schools Surrey Pay staff 
 

Voluntary Redundancy/Severance Payments 
From 1 April 2019 the weekly pay for voluntary redundancy payments will be ‘capped’ at 
£508 per week, in line with redundancy payments legislation. The payment of 1.5 
weeks' pay per year of service and the calculation for payments in respect of 
compulsory redundancy will continue.     

 
 
For school based Surrey Pay staff 

 
From 1 April 2019, the following changes will apply to Surrey Pay policies in schools in 
order to align with non-schools Surrey Pay policies. 
 

1 All Surrey Pay support staff should benefit from the same support during sickness 
and have:  
 

 Three months’ full pay and three months’ half pay during sickness absence from  
the first day of employment; 

 Full pay where they are on a phased return to work; and 

 The opportunity for their manager to make a case to extend sick pay in specific 
circumstances. 

 

2 Schools adopt a ‘seven day contract’ for new Surrey Pay staff, this means that we 
will no longer pay enhancements or allowances for working evenings, nights, 
weekends, or bank holidays.   
 

 For current staff where enhancements form part of their standard contractual 
working week that these payments will be protected, however, 

 On promotion to a new role or appointment to a temporary role, existing staff 
will be offered new terms without pay enhancements. 
 

3 The council’s current recognition award scheme will be withdrawn and 
consideration given to an alternative scheme. 
 

4 The existing School’s Lettings Agreement ceases and the following payments will 
be available to any staff undertaking school lettings: 
  

 All enhanced rates of pay cease and time worked is paid at plain time, with; 

 A minimum of 30 minutes at plain time for on-site caretakers, and 

 A minimum of 1 hour at plain time for off-site caretakers. 
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For schools based Surrey Pay staff, all teachers and tutors 
 
From 1 April 2019, the following changes will apply to the above staff groups in order to align 
with non-schools Surrey Pay policies 

 
The annual car user lump sum 
The current phasing out of the car user lump sum will be extended to all staff within 
schools, centrally employed teachers and tutors.   This means that the last year to claim 
the lump sum will be April 2020 for the financial year 2019/2020.    In addition a 
minimum SCC claimable business mileage of 1,500 miles will be introduced for all staff 
before the car user lump sum can be claimed.    From 1 April 2019 the car user lump 
sum will cease for new starters. 

 
 
All staff groups 
 
The following changes will be applied to all staff groups from 1 April 2019. 

 
Profession fees and subscriptions 
The Council will no longer pay for employee memberships of professional bodies with 
the following exceptions: 

 

 For all staff within the Social Wellbeing job family, where it is a statutory 
requirement that an employee is registered with a professional or regulatory 
body. 

 

 Where an employee is undertaking sponsored training to obtain a professional 
qualification and membership of that body is required in order for them to 
undertake that course of study. 

 
Homeworking allowance 
The contractual home workers' allowance will be removed. 
 
Monthly pay date 
The council will adopt a fixed monthly pay date each month.   Discussions are ongoing 
to determine the appropriate date, however I am able to confirm that should this date 
fall on a bank holiday or public holiday, staff will be paid the day before. 

 
 


